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Purpose 

Occupational Health Assessments will be conducted for all agency workers, and it will be 

made clear to candidates that any offer of placement is subject to successful completion of 

all preemployment checks, including the Occupational Health Assessment. The health 

clearance and immunisation test results will be relevant to the duties and role the worker is 

expected for perform and in alignment with the latest DoH and NHS Employers guidelines.  

Statement 

Clinical24 Staffing Limited has a duty of care to their candidates to ensure that they, and 

their workplaces, are safe and healthy in line with health and safety obligations and equality 

law. Occupational Health Assessments have an important role in helping employers identify 

and consider early on, any health condition or disability that may require: ⎯ adjustments 

being made to the workplace to enable the individual to safely carry out the duties they 

have been engaged to carry out. ⎯ restrictions being placed on their duties, for example, 

exposure prone procedures (EPPs) for workers who have a blood borne virus which may 

impact on patients in their care. The UK Advisory Panel for HCWs living with BBVs has 

specified in a statement that all staff planning on undertaking exposure prone procedures 

must undertake health clearance before doing so, without exception.  

Procedure and Guidance 

Occupational Health Assessment will be carried out:  

• Prior to starting the Agency Worker’s first position in the NHS or Private Sector 

(irrespective of whether this is preceded by a period of training). 

• If the Agency Worker moves to a new job within a different NHS or Private Sector 

organisation.  

• If the Agency Worker is returning to work following a serious injury or illness to 

ensure they can safely return to their duties.  
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• If the Agency Worker moves to a different job within the same organisation and 

the nature of the work, they will be undertaking changes significantly (e.g. they are 

required to carry out EPPs for the first time).  

• If the Agency Worker has spent 3+ months outside the UK.  

The services provided by our Occupational Health Provider; Healthier Business include:  

• Provision of confidential advice to Clinical24 Staffing Limited our workers and the 

Authorities that we contract with.  

• Clinicians who will evaluate whether an interview with the worker needs to be 

arranged to assess their fitness for the post and to identify reasonable adjustments if 

necessary.  

• Testing of blood samples in an accredited UK laboratory.  

• Provision of a legibly signed certificate of fitness for placement for workers 

meeting the required standards. Such certificates will be provided in the format 

specified by the NHS.  

Our Occupational Health Assessments are undertaken by our Occupational Health provider, 

Healthier Business with whom we have a contractual agreement. The Occupational health 

Assessment will always be conducted by a qualified Clinician who is accredited by the Safe 

Effective Quality Occupational Health Service (SEQOHS).  

To place an agency worker, we will need to receive confirmation from the Occupational 

Health provider that the candidate is:  

• Of good general health.  

• Able to perform the specific duties required on the assignment, do not represent a 

risk to patient / service users and are not likely to be at excess risk of developing any 

work-related diseases or illnesses from hazardous agents present at the premises 

and locations whilst on the assignment.  

• Up to date with their routine and selected vaccinations in line with latest 

Department of Health guidelines and recommended levels of health clearance / 

immunisations / vaccinations for healthcare staff involved in direct patient care.  

To appoint an agency worker, we must have received a Certificate of Fitness for 

Employment which is valid prior to commencement of the assignment and remains valid 

throughout the assignment if the duration is less than 1 year. A copy of this will be made 

available to the Client for audit purposes as required.  

We repeat the Occupational Health Assessment process on an annual basis as standard. Our 

systems will prompt us in advance of the expiry date of the Occupational Health 

Assessment, enabling us to ensure that we arrange for the worker to complete a new 
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assessment prior to the anniversary date. If the member of staff is moved to a different role 

within the same organisation which has significantly different duties, a new Occupational 

Health Assessment will also be undertaken.  

As part of the Occupational Health Assessment, the Occupational Health Provider will check 

the immunity and immunisation status of the worker and confirm they have up to date 

routine vaccinations or skin tests, particularly:  

• Hepatitis B.  

• Measles.  

• Mumps.  

• Rubella.  

• Tuberculosis.  

• BCG.  

• Varicella.  

For agency workers undertaking exposure prone procedures, they may also be required to 

provide health clearance for:  

• Hepatitis B.  

• Hepatitis C.  

• HIV.  

If at any time a worker should acquire or be at risk of acquiring any of these infections, they 

must refrain from carrying out any work that involves an EPP and inform us in confidence 

immediately. Healthcare Professionals are also advised that they must not declare 

themselves fit for work if they are suffering from vomiting, diarrhoea or a rash.  

All records relating to the agency worker’s health clearance/immunity or immunisations will 

be documented in English and be verified and signed, or stamped, by a suitably qualified 

Clinician with relevant Occupational Health experience (including their signature and full 

name printed legibly). Agency workers are advised that the Client may at any time request 

to see a worker’s Certificate of Fitness for Employment and immunisation records and may 

also ask them to undergo a medical examination in addition to the above Occupational 

Health checking.  

Once we have appointed a worker, any Occupational Health information including 

immunisation history, health monitoring and referrals will be kept on their Occupational 

Health Record and recorded on our recruitment & compliance software. This will include the 

original copy of the Certificate of Fitness for Employment.  
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We also look to seek verification of Covid19 vaccination and Influenza vaccination by 

confirmation of immunisation history and/or by self-declaration. We will seek this on an 

annual basis with the agency worker. Where the agency worker declares no immunisation 

to Covid19 or Influenza, we will look to inform the Client prior to start of assignment with 

consent gained and review this annually with the agency worker.  

Examples of Questionnaire forms detailed as follows:  

• New Starter Medical Questionnaire  

• Annual Review Questionnaire  

• Maternity Risk Assessment Questionnaire  

• Influenza Assessment Form  

• Covid Risk Assessment 

Review and Updates 

This Policy will be reviewed annually to ensure its effectiveness, relevance, and compliance 

with evolving regulatory requirements. 

 

Next Review 

Reviewed by: Ann Kelly 

Title: Registered Manager 

Signed: 
 

Last Review Date: 01/04/2024 

Actions: Address Updated 

 

Next Review Date:       April 2025 
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